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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

Through the issuance of this Environmental, Social and Governance
Report, we expect to review the Group’s issues and inadequacies
in fulfilling its social responsibilities and formulating a sustainable
development strategy, thereby summarizing and disclosing to
the stakeholders the performance of the Group, maximizing the
transparency of the Group, and further improving the sustainable
development performance of the Group and the community.

This Environmental, Social and Governance Report has been prepared
in accordance with the latest version of Environmental, Social and
Governance Reporting Guide (the “Guide”) of Appendix 27 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited. Unless otherwise stated, this report covers the overall business
performance of the Group during the period from 1 January 2017 to
31 December 2017, and the scope in the section of environmental
performance disclosure will primarily cover Huameiao Energy - Xingtao
Coal (“Xingtao Coal”) under the Group. As the second Environmental,
Social and Governance Report of the Group, this report further discloses
the environmental performance indicators of Xingtao Coal compared
with the one issued in the last year, and further data disclosure will be
made when the comprehensive data system and internal processes are
more mature.

This report is prepared mainly in accordance with the Group’s internal
statistics, various archive documents and estimations. Should you have
any feedback on this report, please send an email to ir@qginfagroup.com
so that we can further improve our policies in relation to sustainable
development.
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ABOUT THE GROUP

As the leading non-state-owned thermal coal supplier of China, the
Group has been engaged in the operation of integrated coal supply
chain, including coal mining in China, purchase and sales, filtering,
storage, blending and shipping transportation. During the year ended
31 December 2017, the Group continued to focus on these business
activities and expanded its integrated coal supply chain through upward
vertical integration. After purchasing and blending coal from domestic
market of China, the Group resells it to the power plants, cement
plants and coal traders mostly located in Chinese coastal areas. The
coal purchased by the power plants is mainly used in the combustion
process to generate steam for power and heat generation, while in
cement plants, the coal is mainly used in the cement production
process as the main fuel. Compared with the performance of the
previous year, in 2017, the Group restarted its original coal procurement
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MESSAGE FROM THE CHAIRMAN

In the past year, the “De-capacity” policy was implemented by Chinese
government against the coal industry, and a total of 250 million tonnes
of excess coal production capacity was reduced, exceeding the original
target of 150 million tonnes. In the “De-capacity” process, besides
accelerating the withdrawal of those long-term suspending “zombie
enterprises”, China reorganized the large coal mines that violated
regulations and had high risk, thereby promoting industry restructuring
and transformation, and improving the overall level. Entering the year
2018, the Guidance for Energy in 2018 has been issued by the National
Energy Administration recently, pointing out that advanced production
capacity will be actively developed in the future and focusing on the
large coal bases located in Shendong, Shanbei, Huanglong and Xinjiang,
etc., so the construction of several large modern coal mines will be
approved orderly. That means high-quality coal production capacity is
expected to be accelerated successively, after the implementing of “De-
capacity” from 2016, and new capacity will be gradually released from
the second quarter of 2018. We also believe that it will help to improve
the supply level of coal, stabilize the coal prices, and give impetus to the
development of the industry.

Depending on the impetus from national policy, as a leading provider
of integrated coal businesses in China, we are always committed to
improving the level of business operations, mining technology and
environmental management for our outstanding performance, on which
we are willing to become the beneficiary in the process of industry
integration. Therefore, during the year, we continued to carry out the
reform and promote the Group’s informatization construction to improve
its degree and level, thereby rationalizing the governance structure and
strengthening the management and control system. Furthermore, we
actively promoted land reclamation to recover the damage caused to
the environment in coal mines construction to the greatest extent, and
provided continuous management and protection to restore the land to
its proper appearance, in order to bring greater returns to the society.
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Being in the most important period of industry reform, we wish to
demonstrate the Group’s capabilities and commitments by improving
the quality of internal governance and operation, and seize the
opportunities in the harsh era to move forward with the industry.
Meanwhile, we understand that improving the Group’s performance in
sustainable development will effectively control the risks we are facing,
thereby maintaining the Group’s competitiveness. Therefore, in order
to guarantee the long-term development of the Group, the interests of
shareholders and the sustainability of environmental resources, we will
strive to maintain a balance between development and conservation,
and strive for the rapid and orderly development of our business on the
premise of avoiding irreversible damage.

Xu Da
Ch.7g
27 July 2018
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STAKEHOLDER COMMUNICATION

The Group believes that it is very important to have an effective
communication with stakeholders. Therefore, it communicated with
stakeholders (such as investors, shareholders, employees, suppliers
and customers, etc.) in various forms during the year and collected
opinions for the Group from various circles, so that the management
could formulate the development strategy accordingly.

As for the shareholders, we welcome them to submit their comments
via email or other means. The board of directors regularly reviews
shareholders’ inquiries and respond to them according to the actual
situation. Shareholders may also submit to the board of directors or
the secretary of the Group in writing if they have special inquiries or
suggestions. Except for this, shareholders can also make inquiries
directly to the board of directors at the general meeting. During the year,
the Group held one annual general meeting.

For the employees, the Group believes that their work performance
and learning attitude will be affected by internal factors such as work
environment, colleagues and the Group’s policies. As a result, the
Group has an open mind to encourage employees to actively report
their comments to the management and provide the Group with advice
on improving the business model, thereby improving the operation
performance of the Group.

Additionally, we have also attached great importance to mutual
communications with official institutions, with an expectation
to promote industry development and enhance overall level of
development through concerted efforts. During the year, we have held
various meetings with the officers at provincial level and officers of
district committee and district government at city level, and even signed
rb(vincial)6.
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Focusing on the long-term interests of shareholders and other
stakeholders, the Group emphasizes accountability and transparency
in the corporate governance principles. The board of directors reviews
performance frequently to ensure that they meet the increasing
expectations of stakeholders and fulfill the commitments to quality
corporate governance.

KEY ISSUES IDENTIFICATION

The Group did not identify the key issues for the issuance of this
report during the year. However, we have learned the key points of
stakeholders’ concerns through continuous communication with them
and collection of opinions in the past, which have been recorded for
future reference. Generally, we determine the correlation of one issue to
our reporting objectives based on its importance to the development of
the Group and its impact on business operations.

In particular, due to the business characteristics of the Group,
advertising, labeling and intellectual property rights are with low
correlation and do not have significant impacts on the Group’s business.
Therefore, no thorough disclosure about them was made in this report.

PERFORMANCE OF THE YEAR

In 2017, resulting from the steady increase of economic efficiency of
the industry, the Group seized the opportunity of coal price recovery
and restarted the coal business. The coal operation and trade
volume increased by 232.6% compared with last year, which was an
encouraging overall performance. In response to the concerns of a
number of stakeholders and to demonstrate the public our performance
in environmental, social and governance, the following paragraphs
describe the Group’s measures and performance indicators during
the year and show its determination to maintain the sustainable
development as well.

e Environmental Aspect

According to the statistics, the power generation of China in 2017
was 6.42 trillion KWH, of which coal power accounted for 64.5%.
In the gradual recovery of the industry, one of the important
factors affecting the development of Chinese coal power is carbon
emission reduction. As a coal production superpower, China has
the responsibility to resort more environmentally friendly and
efficient mining methods to minimize greenhouse gas emissions
and avoid environmental damage. Therefore, in order to cope
with the upgrading and transformation of the industry, we need
to continuously improve energy conversion efficiency and reduce
the carbon emission intensity of coal power. As for the emission of
atmospheric pollutants, we still need to focus on the specificity and
coordination, and adopt locally-selected technologies and mining
methods to minimize the emission of pollutants.
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Guangzhou
Scope/activity office
ooooo ooooo

Xingtao Emission
Coal Mine (tonnes of CO,

in Shanxi equivalent)
ooo

oooooo

oooooo ooo

Scope 1: direct greenhouse gas emissions
ooiooooooooog

Greenhouse
gas emission
oooonOod
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Category Quantity generated (tonnes)
oo oooooo
Total hazardous waste? 5.68
oopoooooge?

Density of hazardous waste (calculated based on 0.002

per thousand tonnes of raw coal production)
joddddodooooooooobooo
Total non-hazardous waste
goooooo

Waste
ooaod

The data about quantity of non-hazardous
waste generated from Guangzhou office and
Xingtao Coal Mine in Shanxi was not collected

during the reporting year.
gooooboooboobooobgoo
gooooooobooobgoo

Consumption of various energies

ooobooog

Xingtao Coal Mine Total
Type Guangzhou office in Shanxi consumption
oo gogood oooogo oooo
Direct energy (GJ)
ooooooooo 889.3 4,428.1 5,327.4
Indirect energy
(MWh)
ooooooobooo 116.2 32,034.3 32,150.5
Energy 0.0TMWh equivalent/tonne
consumption 5.8 MWh equivalent/ of raw coal production
gooo Energy density employee 0.0100DbDOO0d
oooo 580000D0 OO0 oooogd
Total water consumption (m?3)3
ooooobooooe 330.7
Water consumption density (m®/thousand tonnes of raw coal production)
ooobobooooobooboooog 0.1
1 Data about the discharge of moving sources (vehicles) for Xingtao Coal 1T ODbooOooooocoooooooooonoo
Mine in Shanxi was not independently collected during the reporting coboooooooodooooooooo
year, since there was no separate statistics on fuel consumption of ogdo

vehicles.

2 This figure only includes the amount of dusting remnants in Xingtao
Coal Mine in Shanxi.

3 Figure for this year only includes water consumed in coal producing
and domestic water due to the fact that water consumed in Guangzhou
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Coal mining

As the local benchmark of coal mines, all the five coal mines of
the Group adopt the advanced technology of longwall mining and
rubberized transportation system. The longwall mining is one of the
four major underground coal mining technologies and is considered
to be more advanced. It is a kind of high-efficiency coal mining
method that mainly uses a shearer to cut coal on a mining work
surface: a rotary cutting drum mechanically cuts on the surface
of the coal seam, then the coal is loaded onto a chain rubberized
conveyor belt, which sends the mined coal to an underground
transportation system to deliver to the ground.

When the conveyor belt is idling, the installation of “auto-stop
devices for underground coal output” by installing the KGK-1
starter sensors in the mines automatically stop the transportation,
realizing the goal of “Engines start when there is coal supply and
stop automatically when supply ceases”. This will not only reduce
electricity consumption, but will also prolong the useful life of
both the conveyor belts and electrical equipment, reducing overall
energy use and greenhouse gas emissions.

Through mechanized coal mining, the Group has achieved efficient
and intensive production, and actively improved production
efficiency and resource recovery rate, thereby reducing energy use
and minimizing greenhouse gas emissions as much as possible.

Land reclamation
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Governance Aspect

The governance performance of a company is a major factor
in shaping its solid foundation. We believe that only with good
governance capabilities can we take the development of the
company to a far greater position to enable the company to
have long-term development capabilities. Therefore, we attach
importance to the quality of our governance and expect to establish
an efficient, transparent and fair governance structure in addition
to compliance to increase the confidence of stakeholders in the
governance of the Group. As the Group’s highest decision-making
body, the board of directors frequently reviews the corporate
governance practices to ensure that they meet the shareholders’
growing expectations and fulfill the commitments to good corporate
governance.

Employment

We are committed to safeguarding the interests and rights of our
employees and maintaining a harmonious relationship between
employer and employees, because we believe that the Group has
a responsibility to guarantee that the employees’ works is properly
rewarded and that any forced labor or exploitation is prevented.
In addition, we believe that the status of employees is closely
related to the development of the Group. Only the healthy and
selfless employees can promote the continuous development of
the company. Otherwise, it will only slow down the development
of the company and even affect the performance of the business
operations.

Relating HR data:

As at 31 December 2017, the total number of employees in
the Group was 2,027, with an overall male-to-female ratio of
approximately 11:1.
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Male Female

oo oo
Under 16 years old 16000 0 0
16-24 years old 16-240 2.22% 0.25%
25-40 years old 25-400 38.53% 3.21%
41-59 years old 41-590 49.24% 4.64%
60 years old or over eo0 OO 1.87% 0.05%
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Male Female

od od

Management ooo 0.74% 0.05%

Functional departments gooo 2.25% 6.36%
Front line departments ooooooooooodoon

(including local teams, and groups) 70.60% 0

udooooooooooooooobon
gooooooooooobooboboo
ooogoooooooobobobboDbioo
ooooooon0.06%xb0boooogg
obooboobooooooooo
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In addition, the Group has always strictly observed the national
regulations for prohibiting the use of child labor (minors under
the age of 16). In the recruitment, the overall procedure will be
monitored by HR, and applicants will be required to present ID
cards or other valid certificates for verification of age to prevent
child labor from being recruited. All the employees currently
recruited are over 18 years old. We also strictly prohibit any
forced labor in accordance with national regulations to ensure
that employees work on a voluntary basis: we will never detain
employees’ personal certificates, collect entry guarantee
deposits, withhold salaries, or force employees to work by debt,
threats or illegal restrictions on personal freedom, while the
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We have strictly observed the relating laws and regulations as
follows:

15

gogoboboooboboooooobooon

Safety Law of the PR.C.
gooooooooooo

To standardize the overall
requirements of design, arrangement

Regulation on Safety Supervision of Coal Mines of the PR.C.
gjoooooooboooooboboo

and safety of coal mines
gooooooobobbbboogo
g

Coal Mine Safety Rules of the PR.C.
goooooooooboooono

Coal Mine Safety Rules
oooooooo

Regulation on Safety Testing and Inspection of Primary Drainage System
oooooooooooooog

To specify equipment inspection
standards for professional reference

Regulation on Safety Testing and Inspection of Air Compressors
gobooooooobooobogoo

goooooooboobooboo

Industrial Standard-Solid Woven Whole-core Fire Resistant Conveyor
Belt
oooooooooooooon

Industrial Standard-Wire (Robe as Core Materials) Fire Resistant
Conveyor Belt
goooooooooooooo

Regulation on Inspection and Acceptance of Installation of Equipment
goooobooooobooog

Regulation on Safety Testing and Inspection of Primary Ventilation
System
gdoddooooooooooo

Catalogue of Testing and Inspection of Safety Equipment Used in Coal
Mine (First Batch)
gojoooooooooooboboobobOd

To standardize safety requirements
for apparatus, equipment and
systems
doooooooooooooa
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Therefore, several internal regulations, including 09“ Gen @

eq, Agq e , ¥ ,e7, Sdfe K g Gy Eﬂﬁ?‘, O
#JG’B Gen Wesp Dffes, b&aym s and

e Ger #e have been formulated, antl the Occupational
H alth%anagement Department is responsible for
superwsmg relevant units and personnel to ensure that all
the relevant measures have been fully implemented. We have
also customized and distributed protective accessories for
employees, and set up occupational protection facilities in the
workplace to ensure the safety of our employees. Regularly
reviewing the use of labor protection products and the setting
of on-site occupational protection facilities, we believe
that most accidents of the work injuries can be effectively
avoided to guarantee the safety and health of employees. In
addition, we have regularly organized occupational health
physical examinations for the employees to remind them to
pay attention to their physical conditions and avoid industrial
accidents caused by working ill.

For safety trainings, we mainly organize trainings and
demonstrations on the aspects of compliance, protection
measures and disaster prevention and control for employees,
such as “policies and laws and regulations on work safety in
coal mine”, “disciplines and rules within coal mine”, “labour
contracts and labour protections”, “mine ventilation and
disaster prevention and control”, “general situation of mine’,
“self and mutual medical aid” and “trauma emergency”.

If any accident happens, we would follow the established
emergency procedures to arrange appropriate treatment for
the injured staff. In particular, we have entered into Medical
Services Agreement and Coal Mines Rescue Agreement with
Pinglu District Chinese Medicine Hospital and Pinglu District
Mines Rescue Squadron respectively to treat the patients in
the accidents.

During the year, Xingtao Coal operated by Huameiao Energy,
a subsidiary of the Group, was rated as a Class One Safety
Demonstration Coal Mine by China Coal Industry Association,
which represents the recognition to our persistence in safety
operation from the industry and the public.
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Encourage the employees to upgrade

We believe that the employees’ development with direct and
positive impact will give the Group more developing impetus.
Therefore, we have always attached great importance to
employees’ training, while we expect to unblock the employees’
development and promotion channel through upgrading
their working skills. In this way, the Group was able to
establish a talent echelon construction system with corporate
characteristics and standardize the employee training
contents.

Relating training data:

gogoobbooo

oooooooooooooooono
gbbooouoboooooobgbod
gboobooobooooboooogoboo
gbobooobooboobbooobog
gooboooooboobooboo
goboooboooobooobogoog
gbooooooooon

goboogoon

Percentage of employees trained (%)
00o0ooog ()

Male Female

oo oo

Management oood 3.80% 0.00%

Functional departments ooog 14.90% 6.70%
Front line departments oodaod

(including local teams, and groups) goooooooo 74.60% 0

Training hours per capita (hours)
gooooooooo

Male Female

od od

Management oood 200 0

Functional departments oooog 121 80
Front line departments ooogd

(including local teams, and groups) ooooooooo 85 0

For new employees, training on administrative personnel
system, administrative management system and personnel
management system will offer them a better understanding
of the corporate culture. In addition, existing employees can
also obtain job qualification certificates through other skills
training contents to complete their personal abilities and
further develop in the professional field. Related trainings are
also organized for different grades of employees every year.
For example, we have organized trainings on safe production
responsibility system and fine management for management
of coal mine and coal washery. The personnel department is
also required to keep record of attendance to ensure sufficient
time for participation and thorough understanding of training
contents on the part of employees.
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Except for the general employees, the Group also encourages
the directors to attend internal training and training provided
by independent service providers. Based on the training records
submitted to the Group, directors confirms that they have
obtained and read the training materials during the year under
review and have attended training on various subjects.

Products

The characteristics of commercial coal produced by the Group are
as follows:

SV

gobooooboboboooboooooa
goboboooobobooobobooooboo
goooboooboboooobooobooo
gboooboobobooooboooooo
ooooooooobobooooo
oooon

goon
gboboooboobooooboo

Huameiao Energy Huameiao Energy Huameiao Energy

- Xingtao Coal - Fengxi Coal - Chongsheng Coal

googo goooo goooo

Coal characteristics oooo Ooooo oogooo ooooo

Coal seam od 4 9 9

Moisture (%) 00 (%) 9.13-1211% 2.07-2.90% 8.70-11.84%

Ash (%) 00 (%) 21.07-29.94% 1 18.36-30.42% 21.25-23.85%

Sulphur (%) 000 (%) 0.76-1.81% 0.31-0.84% 1.78-2.40%

Volatile (%) 00000 (%) 21.96-27.49% 19.90-29.49% 27.54-28.88%

Calorific value (MJ/kg) ooooooooooo 17.30-18.13 17.08-22.03 20.36-22.25
e Production management e OO0

After being washed and blended, the coal produced by the
Group is mainly sold to power plants, cement plants and coal
traders located in Chinese coastal areas. As an integrated coal
supplier, we offer services to our customers, including coal
mining, purchase and sales, filtering, storage, blending and
shipping transportation. In order to guarantee the quality of
our products and services, we attach great importance to the
processing of each step for perfection.
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Process
oo

Method

oo

Coal mining

Efficient centralized control of automation systems to increase overall efficiency
ooo0oooooooooooooooo

Coal washing
0o

The coal dressing and processing procedure will be carried out in a closed loop
circulation system while coarse coal slime will be stored in enclosed rooms
after the dehydration process. This can ensure that finished goods will not be
contaminated by external impurities and thus guarantee the stable quality of the
finished goods
goooooooOoooO0OoooUooOoOOooOooUoOoOoUOOobOOoUoooUOooooo
ooooooOoooooooooooooooo

All coal mines and coal washing plants are equipped with sample preparation
rooms and laboratories conforming to the national standards to conduct analysis
on the quality of coal in operating coal mines as well as scientific tests such as
sieving and float-and-sink test on a regular basis to ensure the reliability of the
coal dressing procedure
goooooooOoooOoOoooUoooUOooOoOoooUOooOoOooooUooOooo
oooooooooooUoooooUoooooooooooo

Coal storage
og

A dedicated warehouse and stock feeding system is established. The jetty and
corridors used to deliver commercial coal are completely enclosed, which can
effectively prevent any external factors from affecting the quality of the clean coal
o0oood0oooU0ooU0O0ooOOoU0ODoOoU00OO0DOoU0ODOO00DDOoUOODOOO
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Supply chain management

The percentage of procurement from major suppliers of the
Group is as follows:

241

L 4

- JUUgyg

ooboo0o0o0oooooooooo
oon

The percentage of procurement
gogooooooboo

The largest supplier ooooo
Total of TOP5 suppliers ooooood
Total number of suppliers ooooao

18.2%

70.4%

There are a total of 725 cooperation suppliers,
who are all from China
go72zs0000000ooOOOOODOOO0d

Mainly purchasing coal in Chinese market, we have established
stable partnerships with our major suppliers, and most of
them have at least three years business relationships with us,
which have enabled the Group to obtain reliable, high quality
and stable supply of coal and long-term development in this
market.

In order to ensure the health and stability of the entire supply
chain, we will first examine the backgrounds and businesses
of new cooperation suppliers. The legal department and
procurement department of the Group will not only examine
the business scale and financial position of these partners,
but also confirm their scopes of business as permitted by
the business licenses are consistent with the proposed
procurement projects of minerals to ensure such projects are
in compliance with the relevant laws. In addition, to maintain
healthy and sound cooperation for development, the Group
carries out evaluation on suppliers on an annual basis to review
the annual performance of materials suppliers and service
providers, while considering removing disqualified suppliers
from the list of cooperatives.

Apart from procurement projects with specific requirements
due to business operation or those only with single supplier,
at least two or more suppliers will be selected for other
procurement projects to undergo comparisons, including
price comparison between products of similar quality, quality
comparison between similar products and comparison of
reputation between products of similar prices. The Group
strictly monitors the prices and quality of products to ensure
fair and just procurement, while maintaining stable supply of
quality raw materials at reasonable prices.
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Customer management

The percentage of sales to major customers of the Group is as
follows:

godd

oooooooooooooooono
oo

The percentage of sales
ggodooooo

The largest customer oooog
Total of TOP5 customers

gooaoo

12.0%
50.3%

We believe that the most effective way to retain customers is to
provide them with the highest quality products.

In order to maintain the quality of commercial coal, the Group
exercises sampling and analysis in every single sales process,
while Coal Quality Management Centre will conduct benchmark
tests with purchasers on a regular basis to collect opinions
regarding the quality of products for future improvement.
Moreover, the Group also engages a third party testing unit with
international qualification in testing for carrying out tests on
our commercial coal to ensure the fair and just test results.

For our corporate customers, including power plants, cement
plants and coal traders, we will definitely sign contracts with
them in accordance with Management Measures for Contracts
of Qinfa Group and effectively fulfill the contents as stipulated
in the contracts to ensure the legitimate interests of both
parties. In the process of cooperation, we inevitably come
into contact with confidential information of these corporate
customers, and we have the responsibility to prevent the
relevant information from leaking out. Therefore, we specify the
access authority for customers’ information and standardizing
the retrieval process of information and documents, with a view
to ensuring proper protection of any relevant information and
data of customers, according to Confidentiality System of Qinfa
Group.

During the year, the Group did not receive any recall case in
respect of the quality of coal products.
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Anti-corruption

We are committed to creating and developing a culture of honesty
and integrity, and we hope that all the employees understand the
importance of integrity to the long-term development of the Group.

In terms of compliance, in addition to strictly complying with the
laws and regulations of the PR.C. on corruption or bribery, all the
employees are required to have an thorough understanding of the
laws on preventing bribery, blackmail, fraud and money laundering,
and to be honest, law-abiding and integrity, thereby maintaining a
high level of professionalism.

In order to implement the requirements of relevant laws and
regulations in business operations, we have formulated clear rules
and regulations in accordance with the requirements of the laws
to clearly clarify the duties and regulations of each department
for the employees to observe at work. In addition, the Group has
adopted a two-pronged approach to provide employees with a
clearer understanding of the importance of business ethics through
the development of the guideline for the Rewards and Punishments
Management for Employees and relevant training courses. In the
Rewards and Punishments Management for Employees, The Group
clearly clarifies that all employees must promise neither to accept
improper remuneration, nor to stipulate or request any bribe or
other improper interests from counter parties of the Group, in order
to avoid conflicts of interest.

During the year, no corruption case relating to the Group or its
employees were discovered.
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Social Aspect

Sticking to the principle of “From the Society and For the Society”,
we are convinced that a responsible company will transfer part of
the profits taken from the society to the resources for building the
society, so that the society can have the sustainable development
to provide the company with more ideal long-term development
conditions.

During the year, responding to the national policy of “Targeted
Poverty Alleviation”, we provided assistance to the needy public
to create better living conditions. For example, we signed 10-year
drinking water assistance agreements with the poverty-stricken
villages in Pinglu District, and subsidized RMB700 per year to
relevant families to resolve the difficulties of drinking water, meet
their living needs, and guarantee the safety of drinking water. In
particular, we offered the drinking water assistance expenses for
35 families in Xiamujiao Township, Songgou Village and Baidaogou
Village in 2017, and the total amount needed for the whole year was
paid in full.

In addition, the natural disasters at Pinglu District, such as drought,
heavy rain and hail, caused great losses to many residents. We
followed the national spirit of poverty alleviation and launched a
social donation activity of “Deliver Warmth and Show Love” for the
whole region to assist the public to return to normal life after the
disaster.
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Project Amount
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Drinking water assistance for Bachigou Village,
Shuangnian Township
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